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“OACAH 30XMLOXYWH 3AM: MATYUH, MAJT AMBTAH, TAT X33PUWH H3I 3PYY/1 M3HL" TeCes
RESILIENT THREADS: ONE HEALTH FOR CASHMERE COMMUNITIES, HERDS, AND STEPPES OF MONGOLIA

AXKUN M3PTIXNUIAH C'[AHAAPTbIF “AYKUN MIPTIXKJIMH EPOHXUM LLAAPOATA"-[
HUULLYYNTI3H BOJIOBCPYYJIAX a)knbiH TainaH

TO CONVERT AND REVISE THE OCCUPATIONAL STANDARD IN ACCORDANCE WITH
THE "GENERAL REQUIREMENTS FOR OCCUPATIONAL STANDARDS"

MyusTrard 6anryynnara/xyBb xyH: ¢ Ll.MeHxHapaH — SCID cyprary, Il 3spart DACUM unrnyynary, MY-biH
Implementing Organization 3eBnex 6arw /Ts.Munkhnaran — SCID Trainer, Level I| DACUM Facilitator,
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e O.Capyyn — SCID cyprary, | 3spart DACUM wurnyynard, Har apyyn
M3HAWNH TecnninH cyprary, MY-biH 3esnex 6aruw /0.Saruul — SCID Trainer,
Level | DACUM Facilitator, One Health Project Trainer, National Master
Trainer/

TannaHT xyrauaa: 2026 oHbl 7 fiyraap cap
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Yiin axunnaraaHbl TaHWILyynra

"[lacaH 30XMLOXYNH 3aM: XYH, Man aMbTaH, Tan
X339PUMH HAr 3pyyn M3HA' TOCNUMAH XYpPasHpg
ManunH axun  MIpPraxXannH  cTaHgapTbIr
LUMHIYMIIK, XON6OrAoX Waapanarag HUNALYYNaH
6010BCPYY/HK, 30pUATOT MIPraLUIMIAH XeTenoep
60110BCpyynax YHAIC CYypunur 6ypayynax, MeH
LUMH3YMIICIH CTaHAapTa CyypusicaH cypranTbiH
xeTenéepumnr BonoBcposblH sSlaMHbl
LWUMH3YUNCAH Wwaapanara 6050H TecnuinH Har
apyyn M™aHg 6a  GESI  uurnanuir TycraH
60/10BCpyyax, Xaparkyy/13X oM.

XapamKyyNC3H YHAC3H YN aXunnaraa:

3opunt 1:

AXUN  MIProxXNMnMH  cTtangapTbir  CTaHaapT,
XaMXXU 3yMH raspbiH aaprbiH 2025 oHbl 05
ayraap capblH 21-Huin efpuiiH C14  Oyrasp
Tylwaanaap 6atnargcaH “AXKMA  MIpPraXkaniH
EepeHxXMI Waapanara’a XepByynax, TOCAWUAH
LWaapanarag HUMLYYYy13H 6onoBcpyynax

1. 2020 OHbl ManunH axun M3IpPraXkInmnH
CTaHAapTag AYH  WWUHXWUAMSS XU,
JagamM>XunH Hamkunr 10-aac 46 607roH
LLIMHBYN3X caHan 600BCpyYyNaB.

2. CrtaHpapTbir CX3lbiH C14 (2025.05.217)
TywaanblH fdaryy WWHS  Waapanarag
HUILYYN9H XepBYY/19H 60NOBCPYYIaB.

3. 3opwuntoT M3PIaLNNIH xeTen6ep
6onoBcpyynax apraynan, template
6ONOBCPYYIIK, M3PraLUNnIH oyTay

TOZIOPXOMIOX aXKNblIr 9XJYYN19B.

4. [apaarnmH LaTtaHg CTaHAapTbIH
XaMaNuyynar, 6artanraaxkyynant  60J10H
HOTONMrOOHbI  yanpaamy>kmna One Health
6onoH GESI  waapgnarbir  Tycraxaap
TONOBNOCEH.

To convert and revise the Occupational
Standard in accordance with the General
Requirements for Occupational Standards
activity background:

To revise the Herder Occupational Standard in
accordance with national requirements under the
Resilient Threads: One Health for Cashmere
Communities, Livestock and Steppes of Mongolia
Project, thereby establishing the foundation for
developing targeted qualification programmes.
Furthermore, to develop competency-based
training curricula aligned with the revised
occupational standard, incorporating the
requirements of the Ministry of Education as well
as the project's One Health and Gender Equality
and Social Inclusion (GESI) principles.

Key Activities

Objective 1:

Revise the Occupational Standard in accordance
with the "General Requirements for Occupational
Standards" approved by Order No. S14 (21 May
2025) of the Mongolian Agency for
Standardization and Metrology.

1. Conducted a comprehensive review of the
2020 Herder Occupational Standard and
expanded the competency units from 10 to
46.

2. Revised the occupational standard in
accordance with the General Requirements
for Occupational Standards approved under
Order S14 (21 May 2025).

3. Developed the methodology and templates
for designing targeted  qualification
programmes and initiated the qualification
framework.

4. Planned to integrate One Health and GESI
requirements into the evidence guides and
validation process during the next phase.



3opunT 2:

AXNN M3PraXJIMNH CTaHOapPTbIH camXpyyncaH
XyBWUN6GAPT CyypUICaH CypranTbiH XeTen6epunr
BonoBcposbiH AaMHbI LWMHOYNSIACOH
CypranTbiH XeTenbepT Tec/AUMH LWaapanarbir
TYCraH XepBYY/IX, 60/10BCPYYIanT XMIX

1. WnHaymncsH axkun M3PraXKSINNH
CTaHfapTag cyypunaH 4  MaprawinimH
CypranTtbiH XxeTen6ep 60/10BCPyYIaB.

2. CypranTbiH xeTenb6epuir 60710BCpYyIanT,
cam>XpyynanT, XaHanTblH 3 ye waTTtanraap
6onoBcpyy/mx, One Health 6onoH GESI
laapAnarbIr Tycras.

3. XeTenbepunr bonoscposbiH AaMHbl
LLUMH3YUNCIH 3aresapTt HUNLLYY19H
6010BCPYYIIK, YHO3CHMIA X3MXKI3HL
XOPAMKYY/19X apra 3yW, 36BJI6MXUIT
6010BCpYyyNaB.

4. XoparKMITUNH LwaTaHzg CypranTtbiH
Tenewniereer  yAH  xaTaH  TeNleBrex,

cypanuaxymH yp ayHa One Health 60510H
GESI waapanarbir 6ypaH Tycraxbir 36B/16B.
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Objective 2:
Develop competency-based training curricula
based on the revised occupational standard in
accordance with the Ministry of Education's
updated curriculum framework and project
requirements.

1. Developed four qualification-based training
programmes based on the revised
occupational standard.

2. Completed curriculum development through
three stages — development, revision, and
quality assurance—while integrating One
Health and GESI principles.

3. Prepared curricula consistent with the
Ministry of Education's updated curriculum
model and developed implementation
guidelines for nationwide application.

4. Recommended flexible curriculum
implementation and full integration of One
Health and GESI learning outcomes
throughout programme delivery.




Llaawumg, XaparKyyniax apra Xxama?

e 46 4YagaMXXUNH HIMKUMWAH  HOTOTOOHbI
yapaamxkumnn One Health 6onoH  GESI
LWaapanarbIir TycraH 60/10BCpyynax;

o AXWN MIPraXkANMH CTaH4apTbIr XoNn60raox

banryynnaryygaap X3N3NLYYITK,
baTanraaxyynax;
°*  MoaprawinmH oyTou, cyprantbiH

X6TONGePUIT 3L3CNaH 60N0BCPYYNax;

WMH3YNUACOH a@XWU  MOProXxuiH CcTaHdapTaz
YHO3CN3H TOCAUMH 30PUNTOT  M3PraLIyyaumr
TOOOPXOW/K, M3pPrawunn Tyc 6ypAa Xamaapax
YaZaMXWAH  HBMKYYAUMMT  COHIMOH  3US3CN3aX
CYprantblH  XeTenbepunr  HaTanraaxyysCHbl
hapaa HyTtar akagemu-tam xamtpaH 2026 OHbl
TONOBNOreeHNn XypaaHL Aapaax 4 4urianasap
cyprant  30XMOH  Ganryynx, HnT 100

cypanuardniir 6anTroxaop TeNeBnex daiHa.

®  www.rtproject.mn

Future Actions

e Incorporate  One Health and GESI
requirements into the evidence guides for all
46 competency units.

Conduct  consultations  with  relevant
stakeholders and finalize the validation
process of the Occupational Standard.

e Finalize the qualification framework and
training curricula.

Based on the revised Occupational Standard, the
project’s target qualifications and corresponding
competency units have been identified and
finalized. Following the approval of the training
curriculum, the project will collaborate with Nutag
Academy to organize training programmes in 2026
for a total of 100 learners.

Ta TecenTait Xon600ToN A3NIPIHIYI MIAIIINIAT fapaax Xasraap aBHa yy.
For More Information About the Project

0 www.facebook.com/[dacaH 3oxmnuoxyinH 3am - Resilient Threads Project



